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Please select your position. (Selection required)
KB staff e 73
“HE (Fd%) faculty, Professor I 93
"B (MEHFR) faculty, Associate Professor I 47
-#B GEAT) faculty, Lecturer I 39
-# B (Bh#) faculty, Assistant Professor s 14

e (BhFE, FHEEEBITF) faculty, Research Assistant I 23
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Please select one item that best applies to your awareness of “diversity promotion” before

attending this SD training. (Selection required)

mEi LT

aware of “diversity promotion”
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not aware of “diversity promotion”.
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Did this SD training deepen your understanding of diversity? Please select one that best applies.
(Selection required)
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m T E o7 very deepened

s {#FE >7=deepened

" Eb5HEHF R, can't say either

= HEVIRE LD o7 not very deepened

m 2<IEEDLRNoT= notatall deepened
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How satisfied were you with this SD training? Please choose one that best applies. (Selection
required)
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u EF TG L very satisfied
u jii &t satisfied
B EBHEHELE 270 can't say either

n HFE VL LTV, not very satisfied

m &<l LTV /not satisfied at all
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Please select all themes of lectures and events related to "diversity" that you are interested in.

(Selection required)

BRI B gender equality I 34 Y
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A7 N— 3 inclusion I 30 %
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aIa=b—v a3 AF¥/,communication skills I 56 %
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If you selected "Other" in the previous question, please tell us about other themes that
specifically interest you.
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https://www.fukuyama-u.ac.jp/magazine/tag/sdgs5/
https://www.fukuyama-u.ac.jp/magazine/tag/%e5%a4%a7%e5%ad%a6/
http://www.facebook.com/share.php?u=https://www.fukuyama-u.ac.jp/magazine/post/99679/
https://twitter.com/intent/tweet?url=https://www.fukuyama-u.ac.jp/magazine/post/99679/
https://social-plugins.line.me/lineit/share?url=https://www.fukuyama-u.ac.jp/magazine/post/99679/
https://www.fukuyama-u.ac.jp/research/work-life-support-office/
https://www.fukuyama-u.ac.jp/research/work-life-support-office/
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